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Mission Statement

We are proud of our school as a place of learning, prayer and happiness.

Hand in hand with God, Our Lady and St. Joseph, we promise to work hard and be kind to one another so that we can grow stronger together in our faith.
Definitions


Definition of special educational needs (SEN) taken from section 20 of the Children and Families Act 2014

A child or young person has special educational needs if he or she has a learning difficulty or disability which calls for special educational provision to be made for him or her.

A child of compulsory school age or a young person has a learning difficulty or disability if he or she:

(a) has a significantly greater difficulty in learning than the majority of others of the same age, or

(b) has a disability which prevents or hinders him or her from making use of facilities of a kind generally provided for others of the same age in mainstream schools or mainstream post-16 institutions.

A child under compulsory school age has a learning difficulty or disability if he or she is likely to fall within the definition at (a) or (b) above or would do so if no special educational provision were made.

A child or young person must not be regarded as having a learning difficulty or disability solely because the language (or form of language) of their home is different from the language in which they will be taught.

Definition of disability taken from the Equality Act 2010
You are disabled if you have a physical or mental impairment that has a ‘substantial’ and ‘long-term’ negative effect on your ability to do normal daily activities.

Aims

At St Joseph’s Catholic Primary School the staff and governors support a whole school approach to Special Educational Needs. 

· We aim to work together as a team, collaborating and co-ordinating all that we do for the benefit of all children.

· We believe in including all children and aim to do this in every aspect of school life.

· We aim to provide teaching methods, learning opportunities and resources that are specifically matched to the needs of all children, including those with SEN.

· We aim to work closely with parents/carers of SEN children to inform them, support them and encourage partnership surrounding their child’s learning and development. 

· We aim to involve all children in their own learning through setting targets with them, reviewing their progress with them and sharing learning objectives.

· We believe in having high expectations and aim to set aspirational targets for all children, including those with SEN. 

· We aim to identify children with SEN as early as possible and use the assess, plan, do, review model to monitor their progress and the strategies/interventions that are put in place.

· We endeavour, through interventions and support, to close the gaps in learning for children with SEN.

· We aim to work closely with a wide range of appropriate agencies to develop a clear understanding of the needs of each child with SEN and how best to support them. 

· We aim to continue to develop the expertise of all staff in SEN.

· Ultimately, we aim to ensure that children with SEN feel valued and respected and are enabled to achieve their full potential intellectually, socially, emotionally and physically in a safe and happy environment.

Objectives

· To identify the needs of pupils with SEN as early as possible.

We do this by gathering information from parents, the child, other educational settings, health and care services prior to the child’s entry into Nursery or into School whenever possible. The Special Educational Needs Co-ordinator (SENCO) works with Foundation Stage staff to ensure children with possible SEN in the Early Years are identified quickly through reviews of their progress and development in line with the Early Learning Goals. 

· To monitor the progress of all pupils in order to aid the identification of SEN.

We do this by continuous monitoring of SEN pupils by their teachers and the Senior Leadership Team (SLT). All pupils are tracked so that SEN can be identified at the earliest stage and help to ensure that SEN pupils are achieving their potential.

· To make appropriate provision to overcome all barriers to learning and ensure pupils with SEN have full access to the National Curriculum. 

We do this through being fully inclusive of all children in all classes and in all areas of the curriculum. The SENCO and SLT carefully monitor and co-ordinate the curriculum and review it regularly to ensure that individual targets are being met and all pupils’ needs are catered for. We ensure that we modify the physical surroundings to enable access to all areas of the school building where necessary. 

· To work with parents/carers.
We do this to gain a better understanding of their child and involve them in all stages of their child’s education. This includes supporting them in terms of understanding SEN procedures and practices, providing regular reports on their child’s progress, and providing information regularly on the provisions for pupils within the school as a whole, and the effectiveness of the SEN policy and the school’s SEN work. We encourage parents in supporting children’s learning by home/school links and by offering parent information meetings.

· To work with and in support of outside agencies.

We do this when pupils’ needs cannot be met by school alone or advice is needed on how school can best support a child with SEN. 

· To continue the professional development of staff with regard to their knowledge and understanding of teaching children with SEN. 

We do this through termly staff meetings and in-service training from the SENCO and from other agencies. The SENCO will keep up to date with relevant training for specific areas of SEN.

· To create a school environment where pupils feel safe to voice their opinions of their own needs. 

We do this by ensuring pupils with SEN are involved in decision-making in regard to their own learning and wider school life. Pupil participation is a right. We seek to find the views of children with SEN through regular one to one meetings between the pupils and their teachers, pupil questionnaires, pupil interviews with the SENCO and SEN pupils’ involvement with the School Council.

· To nurture pupils with SEN in order to develop skills, self- esteem and self- confidence.

We do this through providing a stimulating learning environment that can be accessed by all. We provide resources which enhance the teaching and learning of pupils with SEN. We  teach and develop skills which enable interaction with others in small groups, classes and whole school situations. We develop self-confidence through the teaching of personal management and emotional literacy skills. We also support children in developing fine and gross motor skills. We build on the child’s areas of strength as well as focussing on the areas for development. 
Responsibility for the coordination of SEN Provision

SENCO: This is the title for the Special Educational Needs Co-ordinator who oversees and monitors this policy and any practices required to ensure that it is in place. The SENCO liaises with the headteacher and the SEN governor keeping them informed about school practice and policy. 

SEN Governor: There is a member of the governing body who is responsible for SEN provision across the school and oversees and monitors this policy and any practices required to ensure that is in place. The SENCO liaises with the SEN governor and keeps him/her informed about school practice and policy.

Roles and Responsibilities 

SENCO 

Maintain SEN SUPPORT register

· continuous monitoring of which pupils are receiving SEN support across the school

· adding and deleting pupils according to teacher concerns
· distribute copies of register to office and staff when updated for them to update records
Identification and assessment

· Support staff in deciding which children need further assessment for SEN
· Monitor data and the impact of intervention strategies

· Involvement in progress review meetings to help identify children with SEN
· Ensure the school has appropriate methods of assessment for different areas of SEN

· -Contacting other agencies when further assessment is needed

· ensuring information about the whole child is used to make assessments for SEN

· provide a uniform way of recording the information gathered on a child
Provision mapping and targets

· collect and analyse provision maps and targets each term, ensuring both the parents and children’s views have been sought

· write SMART targets alongside teachers and TAs (specific, measurable, achievable, realistic, timed) the targets are

· amend SEN Support register according to termly review meetings
Education Health Care Plans (EHCP)

· oversee the conversion of current statements to EHC plans over the coming years
· Signpost parents on how to apply for an EHC plan
· Request assessment for an EHC plan in conjunction with the parents

· Complete necessary paperwork when applying for an EHCP

Children who already have a statement of SEN that is due to be converted to an EHCP

· set a date for review meeting
· organise and support class teacher and TA to fill in review forms
· collect together all relevant information to send out prior to meeting (provide names and addresses of those attending)
· chair meeting (take minutes and type up)
· photocopy and send out final review papers to all interested parties (provide names and addresses)
Attending meetings

· organise, attend and minute SEN support review meetings (distribute minutes to appropriate people)
· meet with SEN governor once a term for update on provision
· meet with head teacher regularly for update on provision and to discuss plans and next steps
Report Writing

· reports to outside agencies when requested by such agencies (liaison with staff working directly with child concerned will be necessary)
Attending conferences

· attend annual SENCO conferences
Ordering resources

· manage budget awarded to SEN department
· audit what class teachers need purchasing from budget
· make orders
· check orders as they arrive
· label and distribute resources
Meeting with staff

· meet with staff that have concerns over specific pupils experiencing difficulties who may want to enter them onto the SEN register
· discuss relevant outside agency involvement with staff concerned
· assist with provision mapping and timetable TA support
· hold TA meetings once a term
Other Areas

· keep a diary of SEN related events and distribute to staff involved

· disseminate any useful information to specific staff or staff in general
· maintain workable filing system and records
· Keep up to date on new SEN initiatives, policies that may be required and best practice for all areas of SEN
· liaise with /make phone calls to/return phone calls to outside agencies and feedback information to relevant staff
· meet with outside agencies and feedback information to relevant staff
· write annual report with Head teacher on SEN to governors
· meet with parents of pupils with SEN (direct approach or requested by class teachers)
Head teacher 

· have regard to the SEN Code of Practice 2014 in school planning 

· determine the use of financial resources, staffing levels and staff deployment 

· ensure staff development, in-service training for Governors, teachers and teaching assistants

· Monitor data analysis and report back to governors

Governors 

· determine the school’s general policy

· Appoint the person responsible for SEN (SENCO)

· Have regard to the SEN Code of Practice in all decisions

· Establish the appropriate staffing and funding arrangements and maintain and overview of the school’s work in SEN

· Ensure that necessary provision is made for any pupil who has SEN and that all pupils are fully included
SEN Governor
· meet with the SENCO to discuss the implementation of the SEN policy within the school

· observe the implementation of the SEN policy in school 

· provide support for the SENCO wherever possible

· receive feedback from head teacher reports to the Governing Body regarding SEN

· ensure that provision is in line with statutory guidelines

· monitor SEN through regular agenda items which deal with the implementation of the SEN code of practice

· ensure that SEN receive appropriate funding through budget setting procedures

Class Teacher

· Take responsibility for the needs of all of their children 

· Ensure planning is fully inclusive

· Liaise with TAs to ensure they have a full understanding of individual needs and pupils are supported appropriately

· Be responsible for initial identification, assessment, planning and evaluation to meet individual needs

· Meet half termly with the head teacher to monitor the progress of vulnerable pupils and act upon their findings to ‘close the gap’ in learning (Pupil Progress Meetings)
· Complete concern forms, provision maps and set new targets with the SENCO
· Be involved with consultation with parents and SENCO and attend review meetings

· Seek to gain the view of pupils and parents with SEN and involve them in the planning assess, plan, do, review process

· Ensure all support staff have copies of planning in advance

· Indicate specific pupils on planning where their activities are significantly different to their peers

· Show care and compassion through a flexible approach and positive attitude when dealing with pupils with SEN and their parents

· Share with the individual their learning targets and enable them to participate in decisions made about their education

· Liaise with new class teachers during transition phase

Teaching Assistants

· Liaise with class teachers to ensure they have a full understanding of individual needs and that pupils are supported appropriately

· Carry out individual assessments when appropriate 

· Liaise with class teachers to create provision maps 

· Support children to achieve their targets

· Implement interventions, monitor there in place and feedback to the class teacher

· Help pupils to become independent learners

· Attend review meetings and structured conversations when appropriate

Midday supervisors

· Have an awareness of which pupils have SEN

· Ensure confidentiality when information regarding SEN pupils is passed on

· Attend training when appropriate

· Show care and compassion through a flexible approach and positive attitude when dealing with pupils with SEN 

· Seek advice from the head teacher, class teacher or SENCO when dealing with pupils with SEN

· Implement strategies advised by the class teach or SENCO when dealing with SEN 

· Ensure all pupils are safe and happy during the lunchtime session

· Encourage pupils to respect and appreciate each other’s differences 

· Ensure incidences of bullying linked to a pupil’s SEN are reported and dealt with effectively 

Admission Arrangements

At St Joseph’s Catholic Primary Nursery School we welcome all children. The admission arrangements for all pupils are in accordance with national legislation, including the Equality Act 2010. This includes children with any level of SEN or disability; those with Education, Health and Care plans and those without. We aim to make reasonable adjustments, including the provision of auxiliary aids and services for disabled pupils to prevent a child with SEN from being at a substantial disadvantage.  Where possible we would endeavour to do this prior to a child starting at the school or as soon as possible once the child started based on the knowledge gained about the child’s needs. Where a child does have significant needs, consultation with parents, outside agencies and the Local Authority will take place to ensure the school is the best place for meeting the needs of the child and for providing them with the best quality education. 

Transition 
Transition activities and passports are used with children with SEN when moving between phases (Foundation Stage 2, Key stage 1, 2 and Key stage 3) and when moving to a new year group. Information regarding a child’s needs is passed on verbally and through appropriate documents from the current to new teacher.  New class teachers and teaching assistants observe and meet any child with the highest level of need in the term before in order for a smooth transition. 

At the end of year six many of our pupils go to St Benedict’s Catholic Academy. There are strong links with St Benedict’s and a transition programme is in place for all pupils. Pupils with SEN can have additional visits and transition plans are put in place to ease this process. Liaison between SENCOs, Teachers and TAs ensures all information regarding a child’s SEN is passed on. 
If different secondary school choices are made, then every effort is made to ensure that transition is as smooth as possible. This is facilitated through liaison between SENCOs and class teachers.
Facilities for pupils with SEN or disabilities

At St Joseph’s Catholic Primary School we have made certain adaptations to accommodate children with physical disabilities. Areas of the site can be accessed by wheelchair users. There is a purpose built disabled toilet in the foyer of the school. Yellow paint identifies the edges of steps and all steps have handrails. There is a toilet with a handrail in the Key stage one toilets.

Allocation of resources for Pupils with SEN

The Governing Body ensures that resources are allocated to support appropriate provision for all pupils, within budget constraints.
Identification of pupil’s needs

At St Joseph’s we use a graduated approach to identifying and addressing a pupil’s SEN:

Quality First Teaching

At St Joseph’s Catholic Primary School we use a wide range of teaching methods, strategies, interventions and resources to ensure children are receiving quality first teaching. 

1) Using teacher’s half termly assessment data, any pupils who are falling significantly outside of the range of expected achievement in line with predicted performance indicators will be monitored. At the half termly progress review meetings possible difficulties or barriers will be explored and interventions or actions will be decided. 

2) The child’s class teacher will take steps to provide differentiated learning opportunities that will aid the pupil’s academic progressions, a structured conversation will take place with the parents and a one-to-one informal discussion should be had with the child to establish their views. These will enable the teacher to better understand the provision and teaching style that needs to be applied.

3) Once a pupil has been identified as possibly having SEN they will be closely monitored by staff in order to gauge their level of learning and any strategies put in place will be monitored after 6 weeks to establish whether they are accelerating learning.  

4) The SENCO will be consulted for support and advice and may wish to observe the pupil in class. 

5) Parents will continue to be fully informed about the development and circumstances under which their child is being monitored.

6) The information should be recorded as being monitored and actions that are being taken.

7) At the next pupil progress meeting, termly reviews or sooner in some circumstances the pupil’s progress will be reviewed.

This process may also be appropriate for any child who has just been removed from the SEN support register and who needs continued monitoring. 

SEN Support

Where it is determined that a pupil does have SEN and requires SEN support, parents will be formally advised of this and this information will be recorded on the pupil profile and the SEN Support register. The aim of formally identifying a pupil with SEN is to help school ensure that effective provision is put in place and so remove barriers to learning. The support process provided consists of a four part process:

· Assess

· Plan

· Do

· Review

Assess

This involves clearly analysing the pupil’s needs using the class teacher’s assessment and experience of working with the pupil, details of previous progress and attainment, comparisons with peers and national data, as well as the views and experience of parents. The pupil’s views and where relevant, advice from external support services will also be considered. Any parental concerns will be noted and compared with the school’s information and assessment data on how the pupil is progressing.

This analysis will require regular review, at least every half term, to ensure that support and intervention is matched to need, that barriers to learning are clearly identified and being overcome and that the interventions being used are developing and evolving as required. Where external agencies are already involved their work will help inform the assessment of need. Where they are not involved they may be contacted, if this is felt to be appropriate, following discussion and agreement from parents.

Identification and Assessment methods

· Foundation Stage Development Matters Document

· Teacher and TA observations

· Class data

· Intervention tracking

· Regular class assessments in reading, writing, phonics and maths

· Statutory and Optional SATS

· Records form previous settings/schools

· Moderation of work across year groups

· Parental concerns

· Progress review meetings

· PIVATS/P levels indicators

· Dyslexia Screening Tests- RAPID

· NFER Non-Verbal Reasoning test

· Medical records

· Outside agency reports

· Year 1 phonics screening check
Plan

Planning will involve consultation between the teacher, SENCO and parents to agree the adjustments, interventions and support that are required, the impact on progress, development and/or behaviour that is expected and a clear date for review. These SMART (specific, measurable, achievable, realistic, time constrained) targets will be recorded on the structured conversation record, child’s individual target sheet and their provision map as well as on the school’s tracking system. Parental involvement at home will also be encouraged. 

All those working with the pupil will be informed of the pupil’s needs, the support that is being provided, any particular teaching strategies/approaches and the outcomes that are being sought. 

Do

The class teacher remains responsible for working with the child on a day-to-day basis. They will retain responsibility even where the interventions may involve group or one-to-one teaching away from the main class. All teachers are teachers of children with SEN. Teachers are responsible and accountable for the progress and development of all the pupils in their class, including where pupils access support from teaching assistants or specialist staff. Staff will work closely together to plan and assess the impact of support and interventions and links within the classroom teaching. Further assessment or support will be provided by the SENCO. If appropriate, evidence may be kept in the child’s SEN support file to aid the review process at the end of the half term.

Review

Reviews will be undertaken in line with the class assessments and progress review meetings regularly. The review process will evaluate the impact and quality of the support and interventions. It will also take account of the views of the pupil and parents through either a structured conversation or multi-agency review meeting, whichever is more appropriate for the pupil. The class teacher, in conjunction with the SENCO will revise the support and outcomes based on the pupil’s progress and development making the necessary amendments going forward in consultation with parents and the pupil. 

Referrals for an Education, Health and Care Plan (EHC plan)

If a child has lifelong or significant difficulties they may undergo a Statutory Assessment Process which is usually requested by the school but can be requested by a parent. This will occur where the complexity of need or a lack off clarity around the needs of the child are such that a multi-agency approach to assessing that need, to planning provision and identifying resources, is required.

The decision to make a referral for a statement will be taken at a progress review meeting in consultation with parents and usually with the outside agencies that are involved with the pupil. 

The application for and EHC plan will combine information from a variety of sources including:

· Parents

· Teachers

· SENCO

· Social Care

· Health Professionals

· Educational Psychologists

· Local Authority SEND team

Information will be gathered relating to the current provision provided, action points that have been taken, and the preliminary outcomes of targets set. A decision will be made by a panel of people from education, health and social care about whether or not the child is eligible for an EHC plan. Parents have the right to appeal against a decision not to initiate a statutory assessment leading to an EHC plan. It is the role of the SENCO, supported by the outside agencies, to coordinate and complete any documentation that the school needs to submit with regard to the EHC plan.

Following an application for a Statutory Assessment, an EHC plan will be provided by Derby City Council, if it is decided that the child’s needs are not able to be met by the support ordinarily available. The school and the pupil’s parents will be involved in producing the plan.

Parents have the right to appeal against the content of the EHC plan. They may also appeal against the school named in the plan if it differs from their preferred choice.

Once the EHC plan has been completed and agreed, it will be kept as part of the pupil’s formal record and reviewed at least annually by staff, parents and the pupil. The annual review enables provision for the pupil to be evaluated and, where appropriate, for changes to be put in place.

Children who currently hold a Statement of SEN

Over the coming months the process of converting Statements of SEN to EHC plans will take place. Provision will still be in place throughout the process and parents will be fully involved in the changes that will occur. 

SEN Support register, provision maps and targets

The SENCO maintains a record of which children are on SEN Support which is reviewed extensively three times a year but is open to amendments at any time. This record will include the following information:


- child’s name,


- child’s year group,


- child’s date of birth,


- a code which indicates the nature of the child’s SEN,


- the date they were put on SEN support


This record will be kept highly confidential and only seen by professionals who work with children with SEN.

A common format for formulating and recording provision maps has been agreed and the SENCO holds copies of these centrally in order to monitor needs, progress and suitability of provision.

Targets for children with SEN should be SMART (Specific, measurable, achievable, realistic, time-constrained). They may be based on areas such as: reading, writing, phonics/spelling, maths, fine/gross motor skills, emotional or social development, personal organisation, behaviour, communication etc.  

Access to the curriculum

At St Joseph’s Catholic Primary School pupils with SEN are fully included in the class and are given the opportunities to participate in all activities, accessing the curriculum through SEN provision. Provision across the school is regularly reviewed and provision maps record how pupils on SEN support access the curriculum. 

Quality First Teaching 

 This includes: 

- appropriate differentiation
- appropriate resources

- using a range of teaching styles

- suitable grouping within class structure
- setting of realistic expectations and goals
- support from class teacher
- effective and appropriate homework
-use of ICT

-use of signs and symbols 

-talk for learning strategies

School based targeted intervention

- use of individual and group interventions run by teachers and teaching assistants

- In class support from teaching assistants 

- teaching boosts
- 1:1 tuition

- pre-teaching individuals or groups

- use of/access to specialist aids or equipment for physical disabilities

- short term interventions using outside agencies: e.g. Speech and language therapy,  

Specialist SEN Support

· support from outside agencies

· implementation of strategies/programmes set by inclusion service professionals,

· part-time or alternative curriculum 

· 1:1 teaching assistant support

Inclusion of pupils with SEN

Here at St Joseph’s we are an inclusive school. All pupils are included in all activities, with the appropriate adaptations and provisions made to enable them to do so. The SENCO oversees the school’s policy for inclusion and is responsible for ensuring that it is implemented effectively throughout the school. The school curriculum is regularly reviewed by: the governing body and the SLT, which includes the SENCO.  We aim to ensure that it promotes the inclusion of all pupils. The school will seek advice, as appropriate, around individual pupils, from external support services. 
External providers for sports clubs are made aware of the needs of the children attending their clubs and we offer support to enable SEN pupils to access such clubs. 

Off-site visits, including residential visits, are carefully planned around each individual cohort. All visits take into account the needs of SEN pupils. Careful planning with parents and staff attending the visit takes place well in advance. Extra staff are put in place if needed and parents are always welcome to attend as well if appropriate. A personal emergency evacuation plan is created for pupils with SEN or a disability when visiting another building and a personal risk assessment is completed by the lead member of staff to ensure the safety of all pupils. Outside providers are informed of the pupil’s needs when necessary, in the strictest confidence, to ensure the child can access the activity.

Evaluating the success of provision

In order to make consistent continuous progress in relation to SEN provision, the school encourages feedback from staff, parents and pupils throughout the year. Parent and pupil questionnaires are carried out, an informal parent SEN support group meets each half term, the SENCO is a member of the SLT, staff meeting time is given to SEN each term and vulnerable groups/individuals are highlighted at weekly staff meetings.

Pupil progress is monitored on a half termly basis in line with the SEN Code of Practice. 

The head teacher carries out annual termly observations and drop-ins with the focus of quality first teaching. The SENCO also carries out drop-ins focussing on provision for SEN pupils, interventions and use of teaching assistants in planning and teaching. Teaching assistants are also monitored within these observations and drop-ins focussed on their delivery of interventions and support within the classroom. 

 The SENCO keeps a central file of targets and provision maps for individual children and monitors the use and impact of these on the pupil’s progress.

The use of the school’s pupil tracking system, allows the SENCO and SLT to analyse the progress of SEN children individually and compared with their peers. The data is analysed half termly and appropriate actions are taken on completion of this. O-track also allows the SENCO and SLT to monitor the success of interventions, including pupils’ attendance at each session. 

Objectives linked to the SEN provision form part of the School Improvement Plan (SIP). The SLT monitor the SIP termly to ensure objectives are being achieved.

The SENCO meets with the SEN governor termly to evaluate the school’s SEN provision.

There is a requirement on the Governing Body to ensure that the school reports annually to parents on the workings of the school’s provision for SEN. This will be met within the Governors Annual Report to Parents in July each year.

Complaints Procedure

If a parent or carer has any concerns or complaints regarding the education, care or welfare of their child, the first point of contact is always the class teacher or the SENCO who, in the first instance will try to resolve the issue. 

If a solution is not found then the head teacher will be informed and a meeting time agreed.

If the problem can’t be solved at this point then the SEN governor will be informed

If still not solved at this point, then the complaint should be put in writing to the governing body,

In-service training (CPD) 

At St Joseph’s we aim to keep all school staff up to date with relevant training and developments in teaching practice in relation to pupils with SEN. The SENCO attends the LA SENCO conference each year to keep informed of local and national developments. The SENCO delivers training and organises for outside agencies to come in to deliver training at least termly during staff meetings, this is matched to the SIP priorities and those identified through the evaluation of SEN provision. The school recognises the needs to train all our staff therefore the SENCO ensures that when needs arise outside agencies can be brought in to work with teaching assistants, Midday supervisors and individual teachers to support them with individual pupil’s needs or with training on specific needs e.g. autism. 

Links to support services, outside agencies and voluntary organisations

The school has very strong working relationships and links with external support services in our local area in order to support our SEN pupils and aid school inclusion. 

Parents will always be informed of the decision to seek involvement from a service and the appropriate consent form must be signed or verbally agreed to by the parent/carer. Some children may require more than one service to meet all their needs. In this instance there is often a multi-agency meeting called. The following services will be involved as and when is necessary:

· School Nurse
· Community Paediatrician – health

· Child and Adolescent Mental Health 

· SALT- speech, language and communication

· STePs -  cognition and learning team, Autism/communication and interaction team, Early Years team, Physical and Sensory team referrals through Springboard meetings each term. 

· Targeted Support Services- attendance, behaviour, risk of exclusion.

· Education Psychologist- Children with significant barriers to learning – ASD, Cognition and Learning, Communication, Early Years. 

· Occupational therapists

· Physiotherapists

· Physical impairment services

Parents too can access a wide range of services through looking at the website for Derby City’s Local Offer: www.derby.gov.uk/sendlocaloffer
We recognise that sharing knowledge and information with our support services is the key to the effective and successful SEN provision within our school. Any one of the support services may raise concerns about a pupil. This will then be brought to the attention of the SENCO who will then inform the child’s parents.
Working in partnership with parents

Our policy is to ensure that there is always a friendly, welcoming environment for children and parents. We believe that a close working relationship with parents is vital in order to ensure:

· early identification and accurate assessment of SEN leading to the correct intervention and provision

· continuing social and academic progress of children with SEN

· personal and academic targets are set and met effectively 

All parents will be given information about their child’s progress and development at Parent’s Evenings bi-annually in Autumn and Spring term, through their annual report in the Summer term and through informal messages and conversations throughout the week. Parents may also request to speak to a teacher if they have a query or concern about their child. Some children with SEN may require a multi-agency review meeting termly which again is to discuss targets, progress and development. 

Policy to be reviewed September 2016
This policy will be reviewed by the Personnel Committee of the Governing Body.

Date of this review:
June 2015

Date of next review: July 2016 
The policy is available publicly on the school website. 
Personnel list

Head Teacher: Mrs T Churchill 
SENCO: Miss A Johnstone 
Named Governor for SEN: Mrs J Litherland 
Chair of Governors: Mr J Rimmer 
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